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An Introduction to the REC
Strong trade associations are built on sound foundations. The REC’s oldest predecessor organisation was founded in 1930. Over the course of nearly a century since then, the organisation has stood for one thing – a better labour market, based on high standards and opportunities for workers and businesses.

We support talent, recruitment and staffing businesses across the whole UK, and foster the development of the professionals who work within them. That matters – recruitment is not a process to be perfected – it deals with human beings and company growth ambitions. People buy people. So skilled hiring and talent management really matters.

Today, the REC stands for doing the people stuff well. From our code of conduct to our legal and compliance support, and from our strong media voice to the business advice and professional development we deliver every day. The REC is the strong bedrock of a stable professional service – a sector maturing into understanding the value of what it does, and with professionals who build careers as difference makers.

As members, we are both the recipients and the drivers of the REC’s work. But as members of its governing boards and committees, that responsibility is very clear. Our role is to protect the members so that they can make the difference to the country that we need. And we must be stewards, acting for the long-term benefit of members rather than on the short-term driver. But if we get it right, the prize is huge: a sector truly seen in its proper place as a core part of the UK’s world leading professional services sector, full of vibrant and growing businesses.

The REC is its members. Their needs have changed over almost a century – and that will continue. But our role as stewards is to make sure the REC prepares members for the world they are in now, based on core principles, values and skills that are everlasting. We would be delighted to have you join us in this important work.






Independent Non-Executive Director – Board Appointment
We are seeking to appoint an Independent Non-Executive Director (NED) to join the Board of our leading membership organisation representing the UK recruitment industry, the Recruitment and Employment Confederation (The REC).

This is a unique opportunity to contribute at board level to a sector that sits at the heart of the economy, shaping how businesses attract talent, how labour markets evolve, and how the future of work is realised.

The Opportunity
As an Independent NED, you will provide strategic oversight, constructive challenge and support to the Executive team, helping to guide the organisation through a period of opportunity and change.
You will gain insight into:
· Labour market dynamics and workforce trends
· The policy landscape shaping recruitment and employment
· Hiring demand and the evolving needs of employers
· The critical role recruitment plays in enabling business success
· How a membership organisation needs to serve and operate for its members
We are particularly interested in individuals from outside the recruitment sector, who can bring fresh perspective, cross-sector insight and diverse experience to Board discussions.

The Role
· Contribute to Board discussions with independent judgement and strategic thinking
· Provide support and constructive challenge to the Executive
· Bring external insight and perspective from other industries or sectors
· Support the organisation’s long-term direction, governance, and impact

Board Composition
The Board comprises:
· 10 Non-Executive Directors
· 5 from within the recruitment industry
· 4 independent members
· Chief Executive

Time Commitment & Terms
· 6 Board meetings per year, including an annual Board away day
· Meetings are held in person in London
· 3-year term, with the option to extend for a further 3 year
· This is an unremunerated role; reasonable out-of-pocket expenses are covered

Why Join?
This is a valuable and rewarding opportunity to:
· Play a role in shaping a sector central to economic growth
· Influence thinking on the future of work and workforce development
· Broaden your board-level experience in a complex, high-impact environment
· Contribute to a respected organisation with an established brand and voice


Ideal Candidate Profile
We are seeking an individual who brings independent thinking, strategic insight and external perspective to complement the existing Board.
Background & Experience
· Senior leadership or board-level experience (Executive or Non-Executive)
· Proven track record of strategic oversight and organisational governance
· Experience operating in complex, fast-changing environments
· Background outside the recruitment industry (preferred), bringing fresh thinking from sectors such as:
· Professional services
· Technology / digital platforms
· Workforce, skills, education, Learning and Development
· Consumer or B2B services
· Public policy or regulatory environments

Strategic Contribution
· Ability to see the bigger picture and shape long-term direction
· Comfortable providing constructive challenge while supporting the Executive
· Strong commercial awareness, with the ability to assess sustainability and value creation
· Interest in, or understanding of:
· Labour market dynamics
· Hiring and workforce trends
· The future of work and skills development
· Commercial and business operations
Perspective & Mindset
· Brings independent judgement and intellectual curiosity
· Offers cross-sector insight and a willingness to question established thinking
· Able to translate external trends into practical strategic implications
· Collaborative, but confident in offering healthy challenge at Board level
Personal Qualities
· Credible, thoughtful, and able to influence at senior level
· Strong interpersonal skills and ability to build trust quickly
· High integrity and sound judgement
· Committed to contributing meaningfully within a collegiate Board environment
Added Value (Desirable)
· Experience of digital transformation or technology-enabled services
· Exposure to membership organisations, professional bodies, or regulated environments
· Understanding of policy, advocacy, or stakeholder engagement
· Experience supporting organisations through change, growth, or repositioning
Motivation
· A genuine interest in contributing to a sector that underpins economic growth and workforce mobility across every demographic
· Desire to broaden Board experience and engage with future-of-work challenges
· Commitment to contributing time and insight to a purpose-driven organisation

[bookmark: _Hlk220650964]How to apply
To apply for the role of Independent Non-Executive Director of the REC Board, please download and complete the governance vacancy application form found on the website.

Please email your completed application form to India.Harrison@rec.uk.com by no later than 09:00 on Monday 1st June 2026. Only applications submitted using the application form will be accepted.
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